
Changes in the 2015-2018 Contract* 

 

 

1.  Academic week is 7 days long. The academic week has been extended 
through Sunday (running 7 a.m. – 11 p.m. M-F, 8 a.m. – 5 p.m. on the weekend). 
 

2. Weekend scheduling requires written consent. Six work days per week 
cannot be required. 
 

3. More classes with lower enrollment caps. The list is on page 12 of the 
contract. 
 

4. Minimum four days on campus per week, dropping to a minimum of three 
days per week if base load is > 25% online.  Calculating the online percentage 
factors in the hours specified as online for mixed mode courses. 
 

5. Department chairs always have a minimum of four days per week on 
campus in fall and winter terms. There is no requirement for spring/summer term. 
 

6. Each office hour block must be at least 30 minutes long. 
 

7. There must be more than one block of office hours from Monday - Friday. 
 

8. No full release. Faculty base load cannot be 100% alternate assignment / 
release time. 

9. Sick time accumulation maxes out at 64 hours per academic year for 
professional faculty (96 hours per academic year for full-time professional service 
and classified faculty). For professional faculty this is calculated as 8 hours per month 
from September – April (for professional service and classified faculty the timeframe is 
September – August). 
 

10. New rules for Curriculum and Assessment Committees. 
 

 Five year term limits for Curriculum and Assessment Committee members. 
 

 Mandatory rotation of one faculty member off every year. 
 

 One year hiatus for faculty wanting to move between the two committees. 
 

 Prohibition against serving on Curriculum, Assessment, or Faculty Professional 
Development Committee at the same time. 

 

 One faculty member from each division. 
 



11. Tuition coverage for faculty members and their dependents requires that 
enrollment requirements (such as pre-reqs) are met and the course otherwise has 
enough students to run. 
 

12. Health care options roll forward but can be replaced by a “comparable 
policy”. 
 

13. When choosing between the 20% employee contribution for health care or 
the dollar amount cap the college can now choose without factoring in “the best 
interest of the employees of the College”. 
 

14. There is a new membership dues form to be completed. 
 

15. Failure to complete sabbatical duties properly is subject to the standard 
disciplinary process. 
 

16. Up to $160 per year reimbursement for personal dental or vision expenses, 
or health club membership. Previously this was $160 for the entire contract duration, 
rather than per year. 
 

17. Pay increase of 2% in August 2015, 1.5% August 2016 and August 2017. 
 

18. Changes to online learning. 
 

 College-developed materials are owned by the college. To obtain shared 
ownership you must modify the college-developed materials and continue to 
make updates to it over time. 

 Blackboard is the LMS, however third-party systems can be used as long as 
they offer technical support. 

 

19. Program coordinators within Allied Health receive a $2000 stipend upon 
completion of accreditation reports. 
 

20. Professional counselor scheduling, assignment and duties. 
 

 Professional counselors can be scheduled M-F from 8 a.m. – 7:30 p.m. 
 

 Professional Counselors may be assigned an extended day schedule, 
Monday through Thursday, ending no later than 9PM. Each may be 
assigned no more than fifteen (15) extended day schedules in any contract 
year, and no more than two (2) extended day schedules in any work week. 
The College can require Professional Counselors whose primary duties are 
in the counseling/advising area to work Monday-Friday during designated 
“Peak Periods.” “Peak Periods” are defined as two weeks prior to and one 
week after the start of registration, and two weeks prior to and one week 



after the start of the semester for the Winter and Spring/Summer semesters; 
and from August 1 until one week after the start of the Fall semester. 

 

 Divisional Counselors’ primary duties are with their assigned divisions and 
those divisions’ deans, faculty, and students. With reasonable notice, 
Divisional Counselors may be assigned duties in the College’s 
counseling/advising area by the divisional dean. Divisional Counselors 
assigned to the College’s counseling/advising area are expected to fulfill the 
duties of counselors in the counseling/advising area. 

 

 

 

 

 

*Note: Changes involving rephrasing or grammatical adjustments are omitted, as well as changes related to union business (such 

as notification rules prior to taking association leave). 


