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FOR THE RECORD 

Welcome to the new VPI 

Please be sure to take some 

time to welcome Dr. Mi-

chael Nealon to campus. 

The VPI search team of Bob 

Hatcher, Kelley 

Gottschang, Maryam Bar-

rie, and Allen Day  put in 

much time and effort to this 

process.  

“...guard against 

being fooled by 

false  

slogans as ‘right 

to work.’  

It provides no 

‘rights’ and no 

‘works.’” 

 

Martin Luther 

King, JR., 1961 

Contract Changes 
Your new contract is available through the Human Resources site at 
http://www.wccnet.edu/human-resources/labor-relations/. A copy of the 
contract is also available through the WCCEA blog at  https://
wccea.wordpress.com/contracts/. Please contact any of your area repre-
sentatives if you have questions. 

 

HLC Response to Complaint 
On July 13, 2015, Dr. Bellanca received the response from HLC that she 
then shared with us in a memo on July 22, 2015. Included in her memo 
was a link to the actual letter. Below is an excerpt about what HLC ex-
pects from Dr. Bellanca in January 2016. We will have a chance to dis-
cuss this further at our next membership meeting.  Please contact Mar-
yam if you would like a copy of the letter. 

“The information provided in the complaint, the College’s response, and the complainants’ 
additional comments suggests that the College is not currently out of compliance or at risk 
of being out of compliance with the Criteria and Core Components related to these issues. 
However, this information does indicate that the College is experiencing challenges related 
to communication among the faculty and administration along with a higher than typical 
rate of turnover or vacant positions in leadership positions. Even though these are not ac-
creditation issues, the College should continue working to address the broader internal is-
sues that remain regarding shared governance and communication. While it does not ap-
pear that formal Commission follow-up in the form of a visit is necessary in this case, I do 
ask that you provide a written update to the Commission in January 2016 on currently va-
cant positions, the progress of currently open searches, and any turnover in leadership posi-
tions from January 2015 to January 2016. In addition, the update you provide should detail 
ways the overall climate related to shared governance and communication has improved. 
We will also request you detail any challenges that still exist and how they will be ad-
dressed. I encourage you to include documentation such as committee meeting minutes, an 
update on the implementation of the communication plan, and any results from the assess-
ment of communication efforts described in your response.” 
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Board of Trustees  

Meeting 

 6pm in ML 150 

http://www4.wccnet.edu/

trustees/ 

September 22, 2015 

October 27, 2015 

November 17, 2015 

December 8, 2015 

Evaluation Committee Update 

The evaluation committee gave a brief presentation at the August mem-

bership meeting about the proposed evaluation process that will include 

the SOQ and a curriculum and assessment requirement. Please contact 

anyone on the committee for more information. We are now waiting for 

agreement from the administration regarding the new process and will 

keep you updated as to the progress. The committee members are Mar-

yam Barrie, Mike Duff, Bonnie Tew, and Dave Wooten. 


