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FOR THE RECORD 

Thank you for the 

continued sup-

port and guid-

ance. Any of your 

area representa-

tives are availa-

ble to answer 

questions. 

Follow us at http://

wccea.wordpress.com/ 

According to Carrie  
Caine, the Assistant 
to the Vice President 
for Legal and Gov-
ernmental Affairs 
Higher Learning 
Commission of the 
North Central Asso-
ciation, the complaint 
filed  by the WCCEA 
has been forwarded 
to the WCC admin-
istration for a re-
sponse. This re-
sponse could take 
30 to 60 days. 

Why Union?  

By Breege Conconnan, WCCEA Vice President 

How would you feel if your job security de-
pended on only two things: how fast you 
could do your job and how little you cared 
about your own safety and the safety of the 
people around you? That was the truth of 
the situation less than 100 years ago when 
employees had no rights, and employers 
had no responsibilities. How would you like 
it if your supervisor came to you and said 
that although you had been teaching an 
English composition class with 20 students 
in the past, now you would teach the same 
class with 40 students for the same pay? Or 
teach a laboratory section with 48 students, 
instead of the 24 students currently in the 
class? Who prevents this from happening? 
Your union. 

Your union has negotiated a contract that 
states how many students are allowed in 
classes, limits the number of students you 
will have to supervise safely in a laboratory 
or clinical setting, limits  the number of stu-
dents for which you will have to teach and 
grade. Without your union, it is possible you 
might have a class of 250 students for the 
same pay rate you have now. Who would 
stop this from happening? Your union. 

What if your employer decided they didn’t 
like you and then fired you for no real rea-
son? Who would fight for you? Your union. 
Before you say I can’t just be fired without 
reason, it has happened. Look at the Voice 
from March 2013 and remember the most 
popular vice-president of instruction. He 
was fired for no real reason and had no pro-
tection from a union. 

So you say, “I will sue them if they fire me 
without reason,” but who will pay for your 
lawyer? Also consider who you will be up 
against: an employer-paid lawyer or two, 
who can devote hours of time to defending 
against former employees.  

 

So now you say there are laws that will pro-
tect me against unfair and unsafe working 
conditions. Yes there are, but who do you 
think championed those laws, working tire-
lessly to ensure they are enforced, written 
to reflect current work conditions, and pre-
vent them being repealed by government? 
Your union.  

Many of the current laws on working condi-
tions, child-labor laws, and unfair dismissal 
laws were the result of unions working to 
protect working people. If unions cease to 
be, many of these laws could be repealed by 
an unfriendly employer-funded government. 

So again you say, of course, my employer 
has my best interests at heart. They want 
me to be a happy and contented employee 
so I will do a good job, and they want me to 
have the best salary and benefits package. In 
fact, they want to decrease their profits, so I 
can have a decent salary because I am the 
best person for this job.  

Now let’s look at the reality of the situation. 
Your employer wants the most profit they 
can get, and they want to pay their employ-
ees the least amount in salary and benefits 
so they can have the maximum profit.  

Businesses, and let’s all remember even a 
college is a business, are run to make the 
maximum profit and the leaders decide 
what to do with this profit or surplus. What 
if they decide they need more of a surplus? 
Where will that money come from? Your 
paycheck, and without a union to fight 
against this, you will be earning less money 
for the same work load, while the admin-
istration park their college-funded cars in 
reserved parking spots and orders expensive 
meals, all on college expense accounts. If 
you think this will not happen, and even if it 
does, that it won’t impact how you teach, or 
your students in your class, then yes, go 
right ahead and opt out of your union.  
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Board of Trustees 
Meetings 

 6pm in ML 150 
http://www4.wccnet.edu/

trustees/ 
 

January 13, 2015 (new 

board members join) 

 

If you have something 

to share, please email 

jkissel@wccnet.edu 


