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FOR THE RECORD 

“...guard against 

being fooled by 

false  slogans as 

‘right to work.’  It 

provides no 

‘rights’ and no 

‘works.’”   

Martin Luther King, 

JR., 1961  

 

Follow us at http://

wccea.wordpress.com/ 

HLC Qualifications—Letter from Dr. Fitzpatrick 

On October 21, Maryam and I had our weekly meeting with VP Nealon.  A significant por-

tion of that meeting focused on the growing confusion on the part of faculty regarding 

HLC qualifications.  

In that meeting, VP Nealon expressed to us that it was his hope that no one would lose 

their job due to the HLC’s requirements, and that he hopes it is possible to do whatever 

must be done to help faculty meet the HLC’s requirements, if they do not already meet 

them. Maryam and I reminded him that we have asked several times to be a part of the 

conversation about what the College is prepared to do to help those faculty but are yet to 

be included as a part of that conversation. 

We also reminded him of two other things.  First, we made clear that nothing in the exist-

ing contract between the WCCEA and the College permits the College to unilaterally take 

any potentially adverse steps towards faculty who do not meet those standards and who 

are otherwise faculty in good standing.  No member of the faculty is today less qualified 

than the day they were hired, many are more qualified than they were at that moment, 

and no one has done anything to violate the educational/professional standards as they 

were set the day they were hired. 

Second, we reminded him of the HLC’s guidance on this issue.   

“HLC requirements related to qualified faculty . . . are in no way a mandate from 

HLC to terminate or no longer renew contracts with current faculty members. HLC 

fully expects that institutions will work with current faculty who are otherwise per-

forming well to ensure that they meet HLC’s requirements, including its recently 

revised Assumed Practice. HLC also expects that institutions will honor existing 

contracts with individual faculty or collective bargaining units until such time as 

institutions have had an opportunity under the contract to renegotiate provisions 

that relate to faculty credentials if such revisions to the contract are necessary for 

the institution to meet HLC’s requirements. HLC recognizes that in many cases 

such renegotiation or revision may not be able to take place until the contract ex-

pires or at the contract’s next renewal date.” 

To put this into English, HLC’s guidance is that no one should lose their jobs due to its 

requirements, that HLC understand contracts currently in force might prohibit an immedi-

ate resolution of these problems, and that HLC understands it might not be possible to 

address fully the issues raised by its requirements until after contracts currently in force 

are renegotiated. 

This, then, represents where the WCCEA stands regarding the HLC’s requirements. We 

are more than willing, indeed, we are anxious to work with the administration to develop a 

process by which any member who might not meet the HLC’s standards can come to 

comply with them without harm to that member. 
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Board of Trustees 
Meetings 

 ML 101 @ 6pm 
http://www4.wccnet.edu/

trustees/ 

 

October 27, 2015 

November 17, 2015 

December  8, 2015 

(Meetings are now being 
recorded and available 
online.) 


