
  
 

 

 

MEA lobbyists analyze 

evaluation bills 
 

     HB 5223 and HB 5224, which 

establish the guidelines for teacher 

and administrator evaluations, have 

made it through the House of 

Representatives and awaiting action 

in the Senate Education Committee. 

While they’re not perfect, they are a 

great improvement over the 2011 

legislation governing teacher 

evaluations. 

     MEA lobbyists have put together a 

Legislative Update giving you an 

insider’s view of the bills. The Update 

not only explains what’s in the bills, 

but also points out the improvements 

that a bi-partisan workgroup made. 

MEA is a part of that workgroup. 

     The use of student growth in 

evaluations still remains in the bills, 

but the workgroup was instrumental 

in making changes to the percentage 

of growth that will be used. The bills 

are clear that student growth is 

based on a statewide assessment. 

The problem is—there still is no 

decision on what is the statewide 

assessment. Whether the Legislature 

will have its way and see the MEAP 

continue being used or whether the 

Michigan Department of Education 

(MDE) will have its way and the 

Smarter Balanced tests will be 

implemented remains to be seen.  

And to complicate matters, there are 

legislators looking to take MDE out of 

the assessment picture totally and  

 

Continued as “Legislative Update” 
 

 

 

 

 

 

     

 

      

 

     

 
 

     Melody Arabo, a third grade 

teacher at Walled Lake’s Keith 

Elementary School and a member of 

the Walled Lake Education 

Association, was named the 2014-

15 Michigan Teacher of the Year by 

State Superintendent Mike 

Flanagan at an afternoon assembly 

at her school. Arabo, a teacher at 

Keith for 12 years, was chosen from 

238 applicants statewide. 

     Upon being named, Arabo said, 

“Next to being with my students, 

being a voice for Michigan teachers 

is one of the most important things I 

can do. I hope I can live up to the 

expectation.” 

     Melody did not start out wanting 

to be a teacher. She planned on 

going into marketing and advertising 

when she took a paraprofessional 

position at one of Walled Lake’s 

elementary schools. It only took a 

month for her to realize how much 

she loved working 

 

 

 

 

     

 

      

 

 
with students one-on-one and 

knowing that she could make a 

difference. Melody changed her 

mind about her future career and 

graduated with a degree in 

elementary education from MSU. 

She also has a master’s degree in 

Curriculum and Teaching from MSU. 

     An alumna of the Galileo 

Leadership Academy, Arabo is 

currently one of five Michigan 

teachers selected by the NEA-

sponsored Master Teacher Project, 

an elite program giving 96 of the 

nation’s master teachers a chance 

to share their best practices with 

other teachers across the country. 

     Melody was nominated by Edie 

Schwartz, a parent of one of her 

students. Schwartz credited her with 

motivating her son to read.  

 “She has a magical way of making 

learning fun for kids. You have to 

see her with students. Mrs. Arabo 

not only helped my son build 

confidence in reading, but he is now 

able to read,” said Schwartz. 

    Flanagan congratulated Arabo on 

being named Teacher of the Year by 

saying, “Melody is a transformative 

teacher and a dynamic example of 

our Michigan teachers. Her child-

centered approach to learning 

ensures she is meeting the needs of 

all her students.  We look forward to 

her continued contributions to 

teaching and learning.” 
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Legislative Update contd. 
 

move control to the Department of 

Treasury.  How those issues are 

resolved may have an impact on 

teacher and administrator 

evaluations. 

     The workgroup remains firm that if 

a statewide assessment is part of a 

teacher and administrator evaluation, 

it must be aligned with the 

curriculum; it must effectively 

measure student growth; and it must 

be a quality student assessment tool. 

 

New federal ranking 

system for colleges, 

universities could 

jeopardize funding 
     A new proposed government rating 

system for colleges and universities 

could have an effect on how much in 

federal grants and loans Michigan 

schools receive. The rating system 

would be based on factors such as 

affordability, how many students 

graduate, how much debt students 

accumulate, and how much money 

students earn after they graduate. 

    The University of Michigan, 

Michigan State University and Wayne 

State University are just some of the 

state schools that could be affected. 

The rating system is meant to hold 

schools accountable and provide 

prospective students with a better 

idea of which higher education 

institutions provide the best 

education.      

     President Obama directed the U.S. 

Department of Education to have the 

rating system in place by 2015. If 

Congress approves, the ratings would 

impact the allocation of $150 billion 

in federal aid. Schools that earned a 

high ranking would be able to offer 

more student aid than those with a 

lower ranking.  

     With tuition costs continuing to 

increase, the new system is designed 

to determine which universities and 

colleges can give students the best 

value.  

 
 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

Join the next generation of 

teacher leaders with TLI 

 

     You’re fast approaching the end of the school year, but it’s never too 

late to think about taking hold of your career and becoming a leader in 

the profession—both in and out of the classroom. 

     NEA’s Teacher Leadership Initiative (TLI) is the program you’ll need 

to build your knowledge and develop your skills to take on a leadership 

role in education reform issues like Common Core, school redesign, 

social justice and equity, or teacher evaluation. NEA has partnered with 

the Center for Teaching Quality (CTQ) and the National Board of 

Teaching Standards (NBPTS) to provide this opportunity. 

     MEA has already developed a TLI group and is looking to start a 

second group with you as a participant. NEA provides the training 

through webinars and videoconferencing two to three times a month. 

There will be a minimum of two face-to-face meetings during the 2014-

15 school year. A culmination to the program is a capstone project that 

will advance student learning, strengthen the profession, and provide 

direction to your local association and MEA. 

    If you’re interested in becoming a leader in your association, in the 

policy-making arena, and in your profession--and you’re an MEA 

member--submit your application by June 15, 2014. To receive an 

application or if you have any questions, contact MEA’s PD/HR Field 

Consultant Melanie Waltz at mwaltz@mea.org or at 800-292-1934. 

 

Questions over school suspensions and 

expulsions prompt debate and legislation  
     Rep. Tom McMillan introduced HB 5596 that returns policies 

regarding the use of student suspensions and expulsions as penalties 

to student misconduct to the control of a local ISD or school district. The 

bill amending the School Code has been referred to the House 

Education Committee.  

      Perhaps, ironically, the State Board of Education (SBE) just 

approved a Model Policy on Reducing Suspensions and Expulsions. The 

Model encourages proactive ways for schools to address discipline. The 

Board cites numerous studies showing that punitive discipline—like 

suspensions and expulsions—have the most disastrous effect on 

students of color, special education students, and students from low-

income homes. And according to SBE, these students are already at the 

greatest risk of dropping out of school. 

     MEA President Steve Cook addressed the issue of ensuring the 

safety of teachers and students when violence erupts in a classroom or 

school building in his recent Detroit News Labor Voices column, 

“Teachers need protection in the classroom.” The firing and subsequent 

rehiring of an EAA teacher who was accused of violating the school’s 

discipline policy by using a broom to break up a violent fight prompted 

the article. Both of the students involved were suspended.  

     Is the issue who controls the use of suspensions and expulsions as a 

means of student discipline or how effective is a district’s discipline 

policy? 
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