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FOR THE RECORD 

Thank you for the 

continued sup-

port and guid-

ance. Any of your 

area representa-

tives are availa-

ble to answer 

questions. 

Follow us at http://

wccea.wordpress.com/ 

 
In 1961 Dr. Martin Luther King, Jr. warned us, “...guard against being fooled 
by false slogans as ‘right to work.’ It provides no ‘rights’ and no ‘works.’ Its 
purpose is to destroy labor unions and the freedom of collective bargaining 
by which unions have improved wages and working conditions of every-
one…” 

Where We’ve Been...  

May 1: Vote of No Confidence; Eighty-

seven percent of 185 agreed to a Vote of 

No Confidence in President Bellanca’s 

leadership.   

May  

 Adjunct Negotiations 

 Maryam met with President Bellanca 

 VPI search meeting 

 WCCEA Executive Board meeting 

 FOIA review session  

 WCCEA Leadership Team met with CFO 
Johnson, President Bellanca, and others 
regarding 2015 budget 

 WCCEA Board Meeting 

June 

 WCCEA executive team meeting 

 Maryam met with Dr. Bellanca 

 Review of contracted services with 
Martopia sent to the Board of Trustees 

 WCCEA Board Meeting to discuss cur-
rent grievances 

 Email from Dr. Bellanca outlining the 
many leadership changes 

 Complaint to Higher Learning Commis-
sion (HLC) filed 

 Board of Trustees special meeting and 
closed session 

 

 

July 

  
 Budgets released as the fiscal year be-

gan 

 HLC continuing to review complaint 

 Maryam met with Dr. Bellanca to discuss 
VPI position. 

 WCCEA Meeting and Adjunct Contract 
approved 

August 21 

 Adjunct contract approved by member-

ship 

 Board of Trustees meeting to approve 

adjunct  contract 

 WCCEA Retreat  

 Board of Trustee Candidate interviews 

with recommendations to follow 

Where We’re Going... 

September 4; October 9; November 6; De-

cember 4: General WCCEA meeting after 

faculty meeting 

November 4: Election Day—Please vote! 

November/December: Begin faculty dis-

cussions  about upcoming contract negotia-

tions  
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Board of Trustees 

Meetings 

 6pm in ML 150 

http://www.wccnet.edu/

trustees/ 

September 23, 2014 

October 28, 2014 

November 25, 2014 

December 9, 2014 
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FOR THE RECORD 

This year the 

WCCEA has 

spent $1545.00 

on FOIA requests 

regarding con-

sultants and ad-

ministrative sala-

ries. 

Follow us at http://

wccea.wordpress.com/ 

WCCEA Mission 
The business and ob-
jectives of this Associ-
ation shall be to seek 
improvements of high-
er education and the 
comprehensive pro-
grams of Community 
Colleges; to promote 
the general welfare of, 
and cooperation be-
tween, the accredited 
institutions of higher 
education in Michigan; 
to promote better edu-
cational standards; to 
improve the profes-
sional, economic, and 
social status of college 
personnel; and to serve 
as the bargaining agent 
for the members.  

Right To Earn 6.8% Less 
By Jason Davis, Math Department 
  

By this point, everyone is aware that Michigan is a right to work (RTW) state. 
If we are to believe the information from the Mackinac Center, emailed to us 
by the department of labor relations, RTW is the workers’ friend. It both frees 
them from the bonds of forced unionization, and boosts their bank accounts 
by not having to pay union dues. This sounds great until you look at the re-
search and do the math.  
  
Our union dues are just shy of $1000 annually, but according to a study by 
The Economic Policy Institute, workers in RTW states make on average 
6.8% less than those in non RTW states. This year a new faculty member at 
WCC, starting at the bottom of the faculty pay scale, will make $54,710. If 
they were to lose 6.8% of their wages they would be losing $3720.28, a net 
loss of over $2700 compared to paying our union dues if Michigan were not 
a RTW state. These losses do not happen overnight, but they have hap-
pened in every state that adopts RTW laws, and they will happen in Michi-
gan if right to work is allowed to stand.  
  
For more information on the effects of RTW, a great starting point is the re-
search study by the Economic Policy Institute authored by Lawrence Mishel; 
the results can be found at the website that follows.  
  
http://www.epi.org/publication/datazone_rtw_index/   
  

 
Always and in All Ways 
By Jackie Doneghy, English Department  
  

Several months ago during our meeting for the “No Confidence Vote” I 
shared –actually I implored – to you, my colleagues, that we not forget that 
we are here for our students. I noted that something dire was missing. That 
something missing was not among ourselves but within the environment of 
WCC itself. I noted quite passionately that that something was respect and 
trust. I commented that I knew I was speaking to the choir. I felt that way 
then and I feel that way now. We continue to foster a sense of honor, re-
spect, and integrity not only for ourselves as individuals but for ourselves as 
a unified corporate body. 
 
Now as we begin yet another semester, another academic year, let us con-
tinue to foster honor, respect, and integrity for ourselves and the WCC fami-
ly. Let us always remember and demonstrate that always and in all ways 
why we are here for the students. 
 
 
“Hope is always available to us when we feel defeated we need only take a deep 
breath and say, ‘Yes,’ and hope will reappear.” Monroe Forester 
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